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Med-Peds Positions Offered and
Filled by Year (ERAS Data)
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Change in Primary Care Applicants
2014-2019 (ERAS Data)
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Match Synopsis

 The med-peds Match is on tread with historical
averages

 Growth in the osteopathic student applicant pool has
been seen and may be accelerating

e Since 2014, there has been a larger increase in US and
Canadian med-peds applicants (10%) than med-peds
positions (4.2%)



Recruitment Strategy

e Grow with quality

* Acquire good data

e Control the narrative
e Be visible



What Has Been Accomplished:
Ongoing Work

Visits to medical schools without med-peds programs
Updates to the Speaker’s Kit for recruitment

Mobilization of SOAP coaches for the Supplemental
Offer and Acceptance Program during Match Week

Collection of long-term COMLEX score data from
Osteopathic graduates matching into med-peds

Submission of the recruitment chapter to A Textbook
for Combined Internal Medicine-Pediatrics Residency
Training Programs



What Has Been Accomplished:
New Directions

* Discussion of the needs of millennial applicants and
qguality improvement in The Match process

e Discussion of recently published or submitted articles
germane to recruitment

e Updates to med-peds recruitment summary sheets
with future use for local recruitment events and
dissemination to medical school advisors



'nternal Medicine and Pediatrics (Combined Med-Peds} Residency Training 2018-2019
Executive Summary for Osteopathic Graduates

Internal medicine and pediatrics [med-peds) training officially started in 1967, approximately two years
before family medicine. Med-peds is a four-year residency program which may lead to Board Certification in
both internal medicine and pediatrics.

Wed-Peds programs integrate longitudinal office-based primary care for children and adults along with
block rotations which altermate between intermal medicing and pediatric components. There is a strong
focus on primary care, hospital care, transitions of care and the care of medically fragile and complicated
patients. Thiz depth and breadth of primary care training supports the highly flexible physician workforee of
the future.

There are 78 med-peds residency programs, generally geographically located in the Midwest, Mortheast
and Southeast but span coast to coast. Due to an aligned focus on primary care, osteopathic graduates are
strongly considered by med-peds programs.

Charactenistics of matched osteopathic residents into med-peds (2018
 Piean COMLEX-1: 549 » Mean USMLE-1: 234
 MMean COMLEX-Z: 5983 = Mean LSMLE-Z- 245

Residency match data (2018):

& 387 positions were offered

« A record 48 osteopathic graduates successfully matched into med-peds

* The US senior fill rate for med-peds was 331/382 (87%); higher than family medicine, categorical intemal
medicine or categorical pediatncs

Program attrition is low as 97% of matriculating residents fully complete med-peds training and the
majority take and pass both Board examinations. There are at least B,000 currently practicing med-peds
graduates in the US. About B0% are in primary care, and most of these pimary care physicians provide care
to both adults and children.

Approimately 40% of med-peds providers also hold an academic appointment. Cver 20% of graduates
pursue fellowship trairing, and at least 50% of fellowship graduates care for both children and adults.

For further information:

» National Med-Peds Residents’ Association: wwaw medpeds oy

* The American Academy of Pediatncs section on Med-Peds: wwwe agn orgren-us/aboui-the-
aapyTommittess-Comneils-Sections Sectiomr-o-lder-Pedk Pages Section-on-Wedicme-Fediatnes. asmr
# |lse the med-pads program map to s=ek mentorship from a nearby program director:

Wi medpeds. orglmedical-siudenis orogram-map#

Internal Medicine and Pediatrics (Combined Med-Peds) Residency Training 2018-2019
Executive Summary for Allopathic Graduates

Internal medicine and pediatrics [med-peds) training officially started in 1967, approximately teo years
before family medicine. Med-peds is a four-year residency program which may lead to Board Certification in
both internal medicine and padiatrics.

Wed-Peds programs integrate longitudinal office-based primary care for children and adults along with
block rotations which altermate between intermal medicine and pediatric components. There is a strong
focus on primary care, hospital care, transitions of care and the care of medically fragile and complicated
patients. Thiz depth and breadth of primary care training supports the highly flexble physician workforee of
the future.

There are 78 med-peds residency programs, generally geographically located in the Midwest, Mortheast
and Southeast but span coast to coast.

Charactenstics of matched residents (2018):
* Mean USMLE-1: 235
* Mean USMLE-Z: 250

Residency match data (2018)

* 187 positions were offered

s 112 of these positions were filled ag a first choice or only choice by 3. allopathic graduates

» A6 positions were filled by osteopathic araduates

» There were 1.3 positions available for each U5 allopathic applicant

* The US senior fill rate for med-peds was 331/382 (87%); higher than family medicine, categorical intemal
medicine or categorical pediatnics

Program attrition is low as 97% of matriculating residents fully complete med-peds training and the
majority take and pass both Board examinations. There are at least B,000 currently practicing med-peds
graduates in the US. About B0% are in primary care, and most of these pimary care physicians provide care
to both adults and children,

Approimately 40% of med-peds providers also hold an academic appointment. Cver 20% of graduates
pursue fellowship trairing, and at least B0% of fellowship graduates care for both children and adults.

For further information:

» National Med-Peds Residents’ Association: wwaw medpeds oy

* The American Academy of Pediatncs section on Med-Peds: wwne aan orgren-us aboui-the-

aapy Lommittess-Comneis-Sections Section-o-lder-Pedk Pages Section-on-Wedicme-Fediatncs. asmr
* |se the med-peds program map to s=ek mentorship from a neartyy program director:

Wi medpeds. ory medical-siudents orogram-mapE



What is Needed

Continue to highlight publications by med-peds
residents and graduates

Support for authors of recruitment-related articles
during the authoring and editing phase

Work with partners at AAIM and AAP to address
concerns related to the AAFP Strolling Through The
Match

Discussion with partners about a med-peds online
journal



What is Needed

 Conducting additional studies of matched applicants
and students to decrease anxiety related to the
application process

 Reaching out to medical students to best support the
holistic approach to the application process

 Working with LCME and medical school leadership to
prepare for a potential transition to USMLE-1 pass/fail
reporting and to clarify how other aspects of the
application packet can fill any information gaps
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