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Recruitment 2019



Med-Peds Positions Offered and 
Filled by Year (ERAS Data)

374 380 386 381 382 390
362 379 384

356
377 383

284
319 329

291 306 315

34 34 25 27
47

0

100

200

300

400

2014 2015 2016 2017 2018 2019

Positions Offered Positions Filled US/Canadian Filled Osteopathic Filled



Change in Primary Care Positions 
2014‒2019 (ERAS Data)
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Change in Primary Care Applicants 
2014‒2019 (ERAS Data)

440

9395

2947 3240

482

11044

2894

4668

0

2000

4000

6000

8000

10000

12000

Med-Peds Internal Medicine Pediatrics Family Medicine
US/Canadian Applicants 2014 US/Canadian Applicants 2019

}

}

} }

+10%

+18%

-1.8%

+44%



Growth in Osteopathic Applicants
2002‒2019
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Match Synopsis 

• The med-peds Match is on tread with historical 
averages

• Growth in the osteopathic student applicant pool has 
been seen and may be accelerating

• Since 2014, there has been a larger increase in US and 
Canadian med-peds applicants (10%) than med-peds 
positions (4.2%)



Recruitment Strategy 

• Grow with quality
• Acquire good data
• Control the narrative 
• Be visible



What Has Been Accomplished:
Ongoing Work

• Visits to medical schools without med-peds programs
• Updates to the Speaker’s Kit for recruitment
• Mobilization of SOAP coaches for the Supplemental 

Offer and Acceptance Program during Match Week
• Collection of long-term COMLEX score data from 

Osteopathic graduates matching into med-peds
• Submission of the recruitment chapter to A Textbook 

for Combined Internal Medicine-Pediatrics Residency 
Training Programs



What Has Been Accomplished:
New Directions

• Discussion of the needs of millennial applicants and 
quality improvement in The Match process

• Discussion of recently published or submitted articles 
germane to recruitment

• Updates to med-peds recruitment summary sheets 
with future use for local recruitment events and 
dissemination to medical school advisors





What is Needed

• Continue to highlight publications by med-peds 
residents and graduates

• Support for authors of recruitment-related articles 
during the authoring and editing phase

• Work with partners at AAIM and AAP to address 
concerns related to the AAFP Strolling Through The 
Match

• Discussion with partners about a med-peds online 
journal



What is Needed

• Conducting additional studies of matched applicants 
and students to decrease anxiety related to the 
application process

• Reaching out to medical students to best support the 
holistic approach to the application process

• Working with LCME and medical school leadership to 
prepare for a potential transition to USMLE-1 pass/fail 
reporting and to clarify how other aspects of the 
application packet can fill any information gaps
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